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COVID-19 pandemic, continuously improving our core business as a transport carrier services. Also, we set the record of revenue growth for 19 

consecutive months from June 2020 to the end of 2021. Furthermore, the inclusion of Yang Ming in the FTSE TWSE Taiwan 50 Index, MSCI World Index, 

TWSE Corporate Governance 100 Index and TWSE RAFI® Taiwan High Compensation 100 Index in 2021 marked the milestone in recognition of the 

operational performance and shareholder value protection of the Company.

Looking back over the past year, Yang Ming demonstrated a significant improvement in its operation. Through the flexible voyage adjustment in 

response to the shipping-container shortage and the execution of various business strategies, it has produced an outstanding performance in terms 

energy efficiency and emission reduction. Innovation and digitalization, including the introduction of sharing blockchain in the domestic financial 

service, online inquiry platform, cargo tracking system, e-Counter, e-DO service and other e-services in variety, were applied to better our service quality 

ceaselessly. Regarding our commitment to emission reduction, we actively reduced the greenhouse gas emissions (GHG emissions) via optimized 

group pandemic insurance and implement diverse employee care programs such as Employees savings Trust. With promotion and implementation of 

various business strategies, we laid the robust foundation for Yang Ming to march toward a sustainable business.

Despite the fair winds in economy, nevertheless, is that we ought to exercise prudence. The ever-growing challenges in the container shipping market, 

twists in the supply-demand landscape, crisis of supply chain disruption, the regulation strengthening by supervision authorities, challenges in 

unavoidable responsibilities. We expect all employees to uphold the core spirit of Adapt, Agile and Achieve to cope with the external changes with agile 

solutions, establishing the operational resiliency and long-term competitiveness for the Company. Through implementation of various ESG indicators, 

we aim to achieve the goal of a sustainable business. Hence, in terms of corporate governance indicators, we shall stick to our policies of anti-corruption 

and ethical management, identify risks and search for opportunities through climate change governance, improve transportation quality and customer 

satisfaction, incessantly better our digitalized applications and implement supply chain management. In terms of environmental sustainability, based on 

the GHG inventory results, we shall research and plan in consideration of technical viability, such as participation in new energy research, deployment 

of vessels using cleaner fuels, formulation and implementation of plans and targets in stages toward the net-zero emissions by 2050. As for our pursuit 

of social co-prosperity, we constantly strengthen our talent cultivation, continuously care for and elevate employee welfare and better the occupational 

health and safety management. Meanwhile, to exercise our corporate social responsibility, we unceasingly promote activities related to marine 

protection, maritime education and local community development.

Aiming for the vision of a shipping group of excellence, the momentum accumulated thus far serves as the best capital for Yang Ming in pursuit of 

excellence. While it is the best blessing for the upcoming 50th anniversary of Yang Ming, it also makes the starting point for us to take on the challenges 

for the next 50 years. Through exercise of corporate governance, in-depth innovation in artificial intelligence and digital technology, upstream/

balance between stakeholders  expectations and the goal of corporate sustainability.
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